CALL FOR PAPERS

LEARNING LATER IN LIFE — UNCOVERING THE POTENTIAL OF INVESTING IN AN AGEING WORKFORCE
BRUSSELS, 21-22 SEPTEMBER 2011
EUROPEAN COMMISSION AND CEDEFOP

Cedefop (the European Centre for the Development of Vocational Training) and the European Commission are
jointly organising a two-day international seminar on learning later in life and the impact of investing in an
ageing workforce. To be held in Brussels on 21-22 September 2011, the seminar will be an international
assembly of researchers, policy-makers and experts. Active ageing policies are emerging in many EU Member
States. The seminar aims to stimulate dialogue between research, practice and policy to support evidence-based
policies for active ageing. While providing new insights, the event will also identify how research can fill gaps in
our knowledge on this topic. The theme is highly relevant academically and politically. It will contribute to the
European Year for Active Ageing and Solidarity between Generations 2012 by providing a solid basis for further
work. Cedefop will publish the best contributions to complement previous work on ageing and workplace
learning. After the event, policy relevant conclusions and recommendations will be disseminated to stakeholders
to support future initiatives linked to the upcoming European year.

Demographic changes in Europe will have a major impact on its society and economy. In recent decades,
research on an ageing workforce in general and ageing workers in particular has increased significantly.
Attention has, for example, been given to working patterns and needs of ageing workers and the factors that
promote or inhibit longer working lives. Assuming that learning plays a major role in promoting longer and
successful working lives and smooth transition to retirement, the learning patterns of ageing workers have been
examined and insights into how to design and facilitate their learning at work have emerged.

Despite the increase in research, there is little solid empirical research available on the impact and potential of
learning later in life and of investing in an ageing workforce. More insight is needed into the impact of policies
aiming to keep people in the labour force (productive ageing) and into the conditions that need to be in place to
ensure that we can tap the potential of an ageing workforce. Solid empirical evidence can encourage companies
and individuals to invest in learning later in life and inform vocational education and training policy-making.

Cedefop is inviting theoretical and empirical (quantitative or qualitative) contributions that address this topic
from an educational, psychological, sociological, occupational, socio-economic or multi-disciplinary research
perspective. Contributions should aim to:

1. develop new or extend existing theories, models or frameworks;
2. analyse one or both of the following topics:
- assessing the impact of learning later in life on any one or a combination of individuals, companies,
the economy and society;
- barriers to and factors that encourage investment in an ageing workforce and learning later in life, for
any one or a combination of individuals, companies, the economy and society.

Contributors are asked to e-mail an abstract (400-800 words) to the seminar organisers at Cedefop by 24 June
2011. Abstracts should contain a clear and concise problem statement and/or research questions, methods and
findings. Pan-European or cross-national evidence on learning later in life and the potential and/or impact of
investing in an ageing workforce is particularly welcome.

Contributors will receive a review of their abstract by 1 July 2011. The deadline for sending full papers is 1
September 2011. Travel and accommodation costs of participants who present a full paper at the seminar will be
reimbursed according to Cedefop’s existing rules.
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